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PCU is the financial  
services alternative

Helping you  
to manage  
your finances
How we help our members
	Loan repayments deducted from payroll† 

	Handled in-house by experienced staff

	The rate you see is the rate you pay

		Not-for-profit mutual set up by the police 
for the law enforcement family

		Life cover on savings and loans at no 
extra cost*

With more than 91% of people reporting 
health problems from debt‡, perhaps we can 
help you if you are looking to consolidate 
your credit card balances or any other 
existing credit into one easy repayment. 

Take advantage of our 30 years of dedicated 
service and call into your local branch or visit 
policecu.co.uk

LOANS

POLICECU.CO.UK

@police_cu/police.cu

Call 0121 700 1222 

Email enquiries@policecu.co.uk

Start your savings off with a  

£10 BONUS!
Enter PROMO18 on your online 
application**

See the full story on page 17

Taser Survey
81%81% of Northumbria officers 

want Taser on every shift 
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W elcome to the latest Autumn edition 
of Policing Times. Once again in this 
magazine, it is great to be lauding 

the superb work of our colleagues, rightly rec-
ognised with a Regional Police Bravery Award 
at the National Police Bravery Awards over the 
summer.

PCs Gary Sharpe and Victoria Threadgold 
challenged and restrained a man waving a 
Samurai sword and a gun at them. They say it 
was all in a day’s work, but we know that is not 
the case. 

It was my honour to spend some time with 
them in London as they enjoyed every minute 

of the experience, including receiving the Award 
from Shadow Police Minister Lou Haigh. You can 
see more about their exploits on pages 12 and 
13. We are very proud of them.

It represents the second win for Northumbria 
Police at the Awards – having won the overall 
National Award at the 2017 event. 

Three in a row next year?
 

How We Can Improve Life For You 
We as a Police Federation are constantly 
looking to improve what we can do for our 
Northumbria Police colleagues. 

We continue to explore new ways to deliver 
an outstanding service to our members, both in 
terms of our core functions and the additional 
areas of support we provide, such as our Group 
Insurance and Healthcare Schemes. We want to 
provide the best support when our members 
really need it, as well as providing ‘added 
value’ whenever possible.

With the new Police Federation structure, we 

have 43 members of the Northumbria Police 
Federation Council. 

As part of our new structure, we now have 
deputy positions for the key portfolios of 
Conduct and Performance; Equality and Health 
Management; and Health and Safety. 

Appointing deputies to these positions will 
increase the depth of expertise in these areas 
and, thereby, improve the support we can offer 
our members.

In addition, in the autumn, we will be run-
ning another Post-Incident Procedure Seminar 
for some 250 colleagues. These seminars are 
an example of our proactive support for mem-
bers, preparing them in advance of potential 
challenging situations arising. 

A Post-Incident Procedure is called when 
there’s been a death or serious injury linked to 
police activity. If you’re unfortunate as an officer 
to be involved in such an incident then your 
actions may well be scrutinised. 

We have found that officers often don’t have 

Jim Gray
Chairman
Northumbria Police 
Federation

the first idea what they’re going to be dragged 
into regarding such matters, so it is really 
important for them to be aware of what they 

will experience practically and emotionally 
when they are the focus of a post-in-

cident investigation, what rights they 
have during it, what practical and 
legal support the Federation offers 
them, and what support the Force 
will provide. 

And that’s what these seminars 
offer. With the backing of the 
Force, we are trying to ensure 
officers do not unwittingly fall foul 

of Post-Incident Procedures.
We’ve held three of these semi-

nars so far and hearing feedback like 
“It’s the best training I’ve ever had” is 

very positive. 
Based on the success of our Post-Incident 

Procedure seminars, I’ve proposed – and the 
Force have accepted – that we hold a Wellbeing 
seminar, where we can look to develop support 
for and embed the wellbeing of Northumbrian 

Police Officers into how the Force operates. 
This will probably be in early December 2018 

and we are hoping to have some key speakers 
from across the country. 

Please keep an eye on our Social Media and 
Website for more details.

I am pleased to say that we are able to 
provide these seminars for our members 
without using any subscription funds. In fact, 
the funding for all of the events and activities 
which we financially sponsor – such as the 
Chief Constable’s Long Service Awards Evenings, 
Student Graduation Ceremonies, Force gyms, 
and Force Sports’ teams, to name but a few – is 
drawn from non-subscription funds. 

We are determined to add value wherever 
possible at no cost to our members.  

 
Cuts Have Consequences 
Northumbria Police had 4,187 police officers 
in 2010. The Force’s funding has been cut by 
£135.6m since 2010, an amount which will in-
crease to £160.3m by the end of 2020/21.

According to the latest Government figures 
we now have 3,174 colleagues: that’s 1,013 
fewer. 

And I think the downward trend will continue. 
I don’t think we’ve bottomed out yet in terms 
of the reduction in numbers, so I wouldn’t 
be surprised to see fewer than 3,000 here in 
Northumbria in due course.

The consequences of this are quite obvious. 
First of all, and this is no surprise at all given 

the level of cuts we have faced, figures show 
that crime has skyrocketed by 86% since 2010.

Sadly, there is an increase in mental 
health-related sickness absence in North-
umbria: 199 of our officers were off work with 
stress, anxiety, PTSD or depression in the last 
financial year.

If you drop the number of police officers in 
Northumbria by more than 1,000, and you do 
the same for the numbers of police staff, then 
there are going to be real consequences in 
terms of workload for individual officers. You 
can’t get away from that. 

There is an obvious and direct correlation 
here between austerity and rising levels of 
crime and demand, and the continual expec-
tation on the police to do more and more with 

less and less. 
This is the very real negative impact of aus-

terity on Police Officers and the public we serve.
All you get with less is less.

Pay Insult 
My initial thoughts on the 2018 Police Officer 
pay award are unprintable. It is an outrage and 
we will not take this lying down, you can be 
assured. You can see my full reaction on page 6. 

Workforce Modernisation
I’d like to quickly address some aspects of so-
called ‘workforce modernisation’ which is being 
headed up by the NPCC (National Police Chiefs’ 
Council) and the College of Policing, particularly 
Police degrees.

It’s a nonsense to say that all police officers 
need a degree and it was good to hear the new 
Home Secretary agree with that view at the 
Police Federation Conference in May this year. 

There are many graduates in policing – I’m  
actually a graduate myself. However, the beauty 
of policing in our country is that we represent a 
cross-section of the public, of our communities. 

When I started in the Job in 1993 in Wallsend 

it was an old ship-building community where 
there were no more ships to be built anymore 
and the challenges were real for people out 
there in terms of just living, which resulted in a 
crime and disorder ridden area. 

The police officers who looked after me on 
the streets knew first-hand the challenges of 
that community. They hadn’t been to University, 
they didn’t have a degree, but they were fan-
tastic police officers, some of them outstanding 
thief-takers, who taught me ‘street-craft’ and 
how to communicate with people, some of 
them very ‘challenging’ people. 

A degree doesn’t teach that level of ‘street-
craft’. I find the proposition that you have 
to have a degree to be a professional Police 
Officer insulting to many of my colleagues, past 
and present.   

Maintaining a mix of who we are, to bring 
diversity to the workplace, to bring that whole 
range of experience of life to our service, is so 
important. It is one of the special elements 
of what we are, and if we turn what I see as 
one of the most noble of professions into a 

degree-only option career, then we’re going 
to turn a lot of people away, many of whom 
would have been potentially outstanding police 
officers. We’ll stop representing our communi-
ties, and, in turn, we will become less effective 
and efficient.

Thank You
As ever, thank you for your hard work, dedica-
tion and courage in protecting the public. You 
carry out a role like no other. You are constantly 
subjected to intense scrutiny. Such is the nature 
of being a police officer. 

That is why we’ll continue to work hard for 
you. We’ll continue to improve the service that 
we offer as a Federation, we’re determined 
to do that. And please engage with your local 
Federation Representatives. We’ve got some 
really good Reps who continue to improve and 
develop their skills so they can serve you better. 

They also seek to develop positive relation-
ships with both members and senior officers, 
and use those relationships to improve the 
welfare of our members and also the efficiency 
of the service which we deliver to our commu-
nities. Stay safe.

“I find the proposition that you have to have a degree to be a 
professional police officer insulting to many of my colleagues”

So Very Proud Of Our Incredible Colleagues
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T he latest police pay award is “derisory 
and insulting”, Northumbria Police Fed-
eration Chairman Jim Gray has said.

Because last year’s pay award consisted of 
a 1% rise and a 1% one-off bonus, that means 
that officers are not getting the full 2% extra 
that the Government said.

Extra funds to pay for the award will also 
have to be found from Force coffers, the Gov-
ernment has announced.

Jim said: “We need to examine the wider 
detail, however, my initial response is that this 
pay award is derisory and insulting.

“We must remember that the 1% ‘bonus’ 
payment from last year will disappear and that 
officers have experienced a 15% real terms pay 
reduction since 2010.

“Police officers deserve fair pay for the 
unique challenges, pressures, scrutiny, and 
dangers which they face day in, day out and 
the significant restrictions placed upon their 
private lives. 

“The Police Federation of 
England and Wales pro-
vided a very strong, 
well-researched and 
well-evidenced 
argument, 
taking into 

account the financial challenges being faced by 
the Government, in support of a proposal for a 
3.4% pay award. 

“That was hardly a greedy submission.
“Unfortunately, that submission was not sup-

ported by the National Police Chiefs’ Council 
(NPCC). 

“Police officers are sick and tired of receiving 
platitudes from politicians about the danger-
ous and challenging role which they perform; 
it’s time those in Government realised that 
those platitudes don’t pay mortgages or bills.”

Officers In Danger

‘Platitudes Don’t Pay The Bills’

623 Northumbria police officers  
were assaulted on duty in 2017/18.

That’s 12 every week.

#ProtectTheProtectors

“Police officers are sick and tired of 
receiving platitudes from politicians”

 

Family Law Advice 
 

        ‘When it matters to you, it’s important to us’ 
 

Holmes Family Law 
 
 

 

 

Once a month Holmes Family Law hold a specialist legal clinic at the Northumbria Police 
Federation Headquarters in Cramlington. We offer a 20% discount and special rate fixed 
fees for anyone employed by Northumbria Police. This is an extendable benefit for family 
members of police personnel. 
At our monthly clinic we provide you with a free initial consultation without obligation. We 
are also happy to assist anyone who may wish to speak to us but can’t attend the clinic via 
face to face appointments or telephone appointments including out of hours to fit around shift 
patterns. 
 

 

Wills & Probate 
We now offer a unique Will writing service. Our consultant has many years of expertise and 
can provide advice about Wills, administration of estates, powers of attorney and ways to 
protect family assets. It is simple, affordable and will leave you with complete peace of mind 

Tel: 0191 500 9337 (0191 500 9338 out of hours) Email: lily@holmesfamilylaw.co.uk 
Web: www.holmesfamilylaw.co.uk     Facebook: Holmes Family Law 

Holmes Family Law is regulated by the Solicitors Regulation Authority under Number 626519 

To book a slot at the clinic or to discuss alternative options for accessing this valuable service free of 
charge – contact us on… 

‘Our lawyers are professional and friendly and they understand the 
kinds of issues that Police Officers may be facing when there is a 
family breakdown. We appreciate the complexities of working shifts 
and the difficulties this may cause in making arrangements for 
children. We understand that Officers may be concerned about 
protecting their pension funds upon separation or divorce. Our 
Lawyers will help you get the right advice from the outset of your 
case so that you can make informed and constructive decisions for 
you and your family’  
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Your Federation Reps Working Hard For You

T here has been a tremendous amount of 
change in the Police Federation in 2018. 
Elections were held both locally and 

nationally for the first time in over four years.

During the Spring and Summer, Northumbria 
Police Federation held elections for our Branch 
Council. These elections finished in May and we 
now have 43 Representatives, made up of 39 
work-placed Reps and four full-time officials.

Your full time officials are:
• Jim Gray (Chairman)
• David Orr (Secretary)
• Michael Kelliher (Vice Chairman/Discipline 

Lead)
• Gary Collinson (Deputy Secretary/Treasurer)

The 39 workplace Reps are split into five con-
stituent areas: Northern, Southern, Central, Crime 

and Operations. Previously, these 39 would have 
been split along rank and gender, with each rank 
holding 13 posts and three positions for Female 
Reserve Seats.

Changes in Regulations and following on from 
the hard work of the Federation as a whole to 
be a more inclusive, diverse and representative 
body, we changed how we elected your Reps. 
There are now nine Inspectors, 14 Sergeants and 
16 Constables, eight of whom are female officers.

Eleven of those 39 are newly elected members 
of the Council and will be given specialist train-

ing over the coming months to ensure they are 
fully equipped to meet all our members’ needs.

Varied Experience
We have a wide variety of experience, and 
many of our Reps specialise in certain areas of 
business – with discipline being the most vital. 
Other areas include Equality, Grievance handling, 
Health & Safety, Professional Development and 
Health Management.

Our Council elects members to the Branch 
Board, which has a variety of roles and respon-
sibilities. It is made up of three Inspectors, three 

Sergeants and six Constables. It is from the 
Board that we elect our full-time officials.

We are your Team, there to represent, advise, 
assist, negotiate and influence on behalf of you 
all. We will be in post for the next three years.

Here For You
We are a Staff Association, there for the benefit 
of our members. The Council is a new group of 
people, virtually every single member and all the 
full-time officials are affected by the Pensions 
changes. 

Northumbria Police Federation are the voice 
of those brave men and women who carry out 
the role of a police officer, day in day out, 24 
hours a day, seven days a week, 365 days of the 
year. 

In all weathers, facing danger and assault, 
violence and intimidation. Serving the public and 
standing up for what is right.

That gives us a great responsibility. We all un-
derstand what it means to be a cop. We all know 
what it’s like to be cold, hungry and exhausted 
and sometimes, yes, to be afraid. We depend on 
one another and as colleagues we need to look 

“We have a wide variety of experience and many Reps specialise in certain areas”

David Orr
Secretary
Northumbria Police 
Federation

Your Northumbria Police Federation Branch Board Council: (Back row left to right) Neil Gray, Gavin Craig, David Crombie, Andy Bond, Anthony Pattison, Ian Drummond. (Middle row left to right) Harninder Bola, Tom Hibberd, Keir Gray, Vicky Quinn, David Simpson, Judith Boldon, Neil Suthern,  
 Trevor Oakley, John Connolly, Paul Hamilton, Robert Stowers, Nick Munnelly, Neil Gribbon, Taryn Cooke. (Front row left to right) Andy Smith, Adrian Smiles (National Rep), Craig Briggs, Neil Craig, Vanessa Cook, Gary Collinson, David Orr, Jim Gray, Michael Kelliher, Sharron Phillips,  
   Ivan Hart, Leesa Dowell, Keith Smith, Gary Metcalfe. Branch Board Council Members not pictured: Trevor Oakley, Ian Graham, Andrew Delaney, Anthony Moody, Jane Munro, Matthew Locke, Neil Scanlan, Kevin Cooper, Scott Berry.

after one another. All our Team are volunteers, 
they all want to give something back.

While every member of our Team became a 
Federation Representative for different rea-
sons, we all share a common ethos. That ethos 
is to have the interests of our members, our 
colleagues and friends at the heart of everything 
we do. 

Real Change
Over the past few months, we have had many 
issues to deal with, including Monthly Pay and 

Cancelled Rest Days. We have worked hard – of-
ten behind the scenes and with unsung success. 
Yet we have been influential and have affected 
real change.

We don’t always achieve all we set out to do, 
but we work continuously to try to get the best 
results for our members.

Jim, Michael, Gary and I, supported by those 
39 volunteers, are building a new Federation. We 
are seeking to professionalise our Reps and our 
Teams. With more focus on top class training 
and support from the PFEW, we aim to be more 
member focused than ever before.

In the months and years to come, we will 
face many challenges, including the proposed 
new Force Operating Model, further cuts to our 
numbers, changes in how we are recruited and 
how we are paid.

The next three years will be extremely chal-

lenging, but I believe we have the right people to 
face that challenge.

It is a privilege to represent the fine officers 
of Northumbria and I would personally like to 
thank all those who have volunteered to step up 
and be part of our Team.

Our full-time officials: (left to right) Mick Kelliher (Vice Chairman), David Orr (Secretary), Jim Gray 
(Chairman) and Gary Collinson (Treasurer).
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N orthumbria Police are introducing spit 
guards to protect officers and staff 
against such “horrendous assaults”. The 

rollout of the protective equipment began in July. 
The decision comes after it was revealed that 

341 employees were spat at last year – the first 
time such data had been so comprehensively 
recorded in the Force.

Jim Gray, Chairman of Northumbria Police Fed-
eration, said: “All operational officers are going 
to get them. It’s great news. We have worked and 
pushed for years now for the Force to get spit 
guards for our officers to keep them safe.

“Being spat at is absolutely appalling and 
we are very pleased that the Force have now 
acknowledged the need for spit guards and are 
delivering them to all operational officers in due 
course. 

“If you don’t want to be placed in a spit guard, 
don’t spit at a police officer.”

Assistant Chief Constable Rachel Bacon said: 
“This is a horrendous form of assault and as a 
member of the chief officer team I have a duty to 
help protect those on the front-line as best I can.

“Spitting has serious potential health risks as 
saliva can host a variety of diseases, bacterial in-
fections, and other viruses such as colds and flu. 

“Anyone who has been the victim of such an 
offence faces an agonising six-month wait for 

test results to come through to find out if trans-
mission has occurred.

“Spit guards have been proven to be an 
appropriate way to protect against such actions. 
Importantly, they can help resolve a situation 
using a lower use of Force than alternative 
restraint, so they are in fact better for the person 
concerned. 

“They will only be used when absolutely nec-
essary, that is when an officer genuine believes 
there is a substantial risk of such an assault 

occurring. It will then be removed as soon as the 
person no longer poses a danger.

“Ultimately, it is hoped we will not have to use 
spit guards.”

The guards, which have been medically tested, 
also offer protection against biting. They are 
made of a single-use mesh fabric with a very 
thin plastic panel at the front to stop the saliva 

getting through. Their design allows the person 
wearing it to still be able to see and hear what is 
going on. 

The guards will be issued to all front-line 
police officers and detention officers. 

Assistant Chief Constable Bacon added: 
“Officers will only be issued with a spit guard 
once they have been fully trained in their safe, 
proportionate and effective use.”

Northumbria Police joins 36 of the 43 police 
Forces in the UK to use spit guards.  

All Officers To Get Spit Guards

“We have worked and pushed for years for the force to  
get spit guards for our cops to keep them safe”

The Police Federation is funda-
mentally opposed to ‘direct entry’ 
in policing. 

“In my view, it is actually an 
archaic approach and there is no 
clear need for it,” said Jim Gray, 
Chairman of Northumbria Police 
Federation. 

“It fails to recognise that talent 
already exists in boatloads in our 
service. 

“It is an approach which clearly 
introduces a stagnating effect, 

by further limiting the already 
significantly diminished promotion 
opportunities for police officers 
already in the service who have 
the experience, aspirations and 
capability to achieve promotion.

“The potential negative impact 
upon morale is obvious.”

Jim added: “One of the strengths 
of policing in this country is that 
we know that our senior officers 
have all walked the walk, have all 
been in our shoes.

“They have all stood there 
and dealt with violent people, 
with vulnerable people, faced 
life-threatening situations, have 
put themselves in harm’s way to 
protect others, have all stood there 
and had to deliver terrible news to 
people, have all had to make criti-
cal decisions in real situations.

“Time and effort is being wasted 
trying to fix something which isn’t 
broken.”

Direct Entry Is ‘Archaic’ Change To Policing’

Adultery as a reason for divorce

One of the most common facts relied on in 
divorce is adultery. In most cases, adultery 
is admitted by the other spouse. If the other 
spouse isn’t willing to admit to adultery, it can 
be difficult to prove. There may be evidence of 
the infidelity in the form of messages or social 
media, the report of private detectives or from 
one partner catching the other in the act.

A point to note is that the law defines adultery 
as sexual intercourse between a man and a 
woman. The law doesn’t class same-sex 
relationships as adultery. Further, you cannot 
rely on adultery if you’ve lived with your spouse 
for six months after you found out about it.

What constitutes adultery?

If a married couple are still together and 
living in the same house and one is unfaithful 
to the other, this is typically a clear-cut case of 
adultery. However, things can seem much more 
complicated if the couple have separated but 
are still legally married. We’re often asked if 
living with and being in a sexual relationship 
with someone else after separating from a 
spouse can constitute adultery.

The simple answer to this question is yes. 
In the eyes of the law, you’re still married 
to your spouse. 

Another important point to note when it 
comes to adultery after separation is that 
it doesn’t matter if your ex moved in with 
someone else first or had an affair first; 
they can still petition you for divorce on the 
grounds of adultery if you’re now in a sexual 
relationship with another person.

Divorce settlements

People often mistakenly believe that a court will 
be more likely to award settlements in favour of 
the person petitioning for divorce on the basis of 
adultery. This isn’t the case, as the court doesn’t 
pass any kind of moral judgement when decided 
how to divide the matrimonial pot.

However, some people don’t like the idea 
of being ‘blamed’ in a divorce petition, so 
it’s important to be aware of the circumstances 
in which adultery can be cited as a reason 
for divorce.

If you’d like specialist advice from a family 
lawyer please contact Slater and Gordon on 
0808 175 7710 and we’ll be happy to help.

Still married, but 
with a new partner?  
How this could affect 
your divorce.

Situations involving divorce and separation are hardly ever straightforward, 
especially when it comes to legal matters. When it comes to divorce, one of the 
main sticking points is how the process will actually be started. Who’ll petition 
for divorce and what fact will be relied on to prove the marriage has irretrievable 
broken down?

Authorised and Regulated by the Solicitors Regulation Authority.

Samara Iqbal 
Lawyer in Family 
Law at Slater 
and Gordon
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Award For Heroic PCs
A pair of courageous Northumbria Police 

officers have scooped a top National 
Police Bravery Award.

PCs Gary Sharpe and Victoria Threadgold were 
named North East winners at the awards held in 
London in July.

Both officers attended a ceremony at 10 
Downing Street as part of their nomination be-
fore they attended the evening awards event.

The PCs won the award for overcoming a 
drunk thug who brandished a Samurai sword 
and a handgun at them during a domestic abuse 
incident.

Not content with potentially using the weap-
ons, the man also threatened to unleash his 
muscular Staffordshire Bull Terriers on them.

When the PCs arrived at the scene, PC Thread-
gold immediately managed to remove the man’s 

wife from danger and further injury.
She was extremely agitated and emotional 

and was becoming hysterical: PC Threadgold 
knew she needed to be carefully managed if the 
incident was to be resolved.

Dangerous Situation
Both she and PC Sharpe ventured further into 
the house only to be met by the furious, heavily 
built and imposing man who threatened them 
both from the top of the stairs. 

At this stage he was brandishing a large Sam-
urai sword around his head.

PC Sharpe persuaded the man to drop the 
weapon, but he soon picked up a handgun and 
pointed it directly at the officer. 

The situation had escalated quickly and was 
now even more dangerous than before, and PC 

Sharpe knew that the man had to be disarmed 
as quickly as possible.

Using a combination of hand strikes and CS 
spray, he managed to apprehend the man while 
PC Threadgold helped to restrain him as he 
continued to resist arrest.

PC Sharpe received minor injuries, while both 
officers suffered from the after effects of the CS 
spray.

The offender was eventually sentenced to 12 
months’ imprisonment.

‘Typical’ Friday
When asked what went through his mind when 
he was dealing with the incident, PC Sharpe said: 
“It is difficult to say without swearing! 

“You’ve got to deal with the situation in front 
of you. We did what we needed to do.”

PC Threadgold said: “It was a typical Friday in 
Gateshead, a normal domestic that went a bit 
wrong. In this job you never know what you can 
face. 

“The Bravery Awards have been totally amaz-
ing – an unbelievable experience.”

PC Sharpe added: “Never when I joined the 
police did I think at any point I’d be stood in 
Downing Street for the reception.”

Determination And Bravery
Northumbria Police Chief Constable Winton 
Keenen praised the officers’ determination and 
bravery.

“They represent exactly what Northumbria 
Police is about,” he said.

“We are really proud of what they did. They 
put themselves out there on the line and despite 
everything that was thrown at them – the sword, 
the handgun, the dogs – they still managed to 
disarm him and protect the victim.

“That says something about who they are.”
Northumbria Police Federation Chairman 

Jim Gray said the pair “absolutely deserved” 
the special recognition of winning the Regional 
Bravery Award. 

“You’ve got to deal with the situation in front of you” PC Gary Sharpe

“It was a typical Friday, a normal domestic that went a bit wrong.  
In this job you never know what you can face.” PC Victoria Threadgold

“They represent exactly what Northumbria Police is about. We  
are really proud of what they did.” Chief Constable Winton Keenen
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Northumbria Police Federation has a 
new Treasurer who has vowed to do 
everything in his power to help police 
officers in these tough times. 

Gary Collinson has been a local Federa-
tion Representative for the past 10 years 
before taking up this role. 

Gary said: “I am delighted to have 
been appointed the new Branch Council 
Treasurer. 

“I look forward to bringing my previous 
skills and experience to my new role 

and to working with the other officials to 
continue to support our hardworking and 
dedicated members. 

“To this end, our Group Insurance and 
Healthcare Schemes continue to offer 
excellent value for money for members, 
with the opportunity to hire our luxury 
Holiday properties at vasty reduced rates.

“In these tough times, we hope this will 
help assist with our colleagues’ welfare 
and wellbeing as they go about their ever 
challenging roles.”

New Treasurer For Northumbria Police Federation

New figures have revealed that 199 Northumbria Police officers fell ill through stress, depression, anxiety and post trau-matic stress disorder in the last financial year.
The most common factor was stress, with 99 officers falling ill; 46 officers were suffering from anxiety; and 43 were suffer-ing from depression. 

Across the UK, 9,672 police officers were off work reporting either stress, anxiety, depression or PTSD in 2017/18. That’s a 55% rise over the past six years. 
Che Donald, Vice-Chairman of the Police Federation of England and Wales, said the problem was down to under resourcing, remote supervision and demand. He said: “We need to have an honest conversation with the public about this. We are policing 2018 with 1995 numbers and crime has changed. We need to ask are we fit for purpose? Something needs to change. Otherwise the future remains bleak.”

A Home Office spokesman said: “It is the responsibility of chief officers – supported by the College of Policing – to ensure the welfare of their staff.
“The Government takes the issue of police wellbeing very seriously and has in-vested in programmes, including targeted mental health support and £7.5million over three years for a dedicated national wel-fare service, to directly support officers.”

Hero PCs Rescued 
Teen From Bridge

Q uick-thinking Northumbria police 
officers who rescued a teenager from a 
high bridge have received a huge thank 

you from his relieved mum.
PC Jason Parkin and PC Paul Snowdon were 

first on the scene following reports that a man 
was perched precariously on Wearmouth Bridge 
in Sunderland.

It was obviously a very dangerous situation 
for the 18-year-old to be in and the pair knew 
they had to act fast to prevent him from falling 
hundreds of feet into the River Wear below.

They spoke and negotiated with him and 
eventually managed to lift him back over the 
metal railings to safety.

“I daren’t think what might have happened 
had the officers not been on the scene so quick-
ly,” the teenager’s mum said.

“They managed to help my son back from the 
brink, and then the Street Triage team who offer 
specialist mental health support were wonderful 
in their work afterwards.

“I genuinely believe that, had police not have 
been there, I would have been pulling my son 
out of the River Wear – I am so grateful.”

PC Parkin said he was relieved that the rescue 
had been successful. He explained: “He was on 
a crest which is a bit higher up from the railings, 
so you couldn’t just reach over and grab him.

“So, I kept him talking, said to him ‘you’ve 
still got so much to live for’, and thankfully he 
eventually inched back towards us, so we could 
help lift him to safety.

“These jobs can be difficult, but I’m pleased 
he’s now safe and well.”

Northumbria Police Insp Donald Wade praised 
the officers. 

“This was not an easy task,” he said.
“I was passing in my vehicle as this was going 

on and without their intervention I truly believe 
that the young man would have fallen.”

The heroic pair have received a Commander’s 
Compliment from Northumbria Police Chief 
Superintendent Sarah Pitt.

Mental Health Sickness Stats
No1 CopperPot 

C R E D I T  U N I O N

 Savings, loans and mortgages 
 exclusively for the Police Family

YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON YOUR MORTGAGE. 

Your savings are protected by the Financial Services Compensation Scheme up to £85,000. 
You can hold a maximum of £40,000 with us across all saving accounts. 
All loans and mortgages are subject to affordability and our lending criteria. 

Number One Police Credit Union Limited trading as No1 CopperPot Credit Union is authorised by the Prudential Regulation Authority and regulated 
by the Financial Conduct Authority and the Prudential Regulation Authority. Firm Reference Number 213301. For details visit http://www.fca.org.uk. 

Visit www.no1copperpot.com to become a member today

Easy access savings - save 
between £5 - £1,000 per month.

Fair and clear loans - borrow 
up to £25,000 unsecured.

All our mortgages have no 
application or arrangement fees.
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N orthumbria Police Federation joined 
the Police Family in remembering fallen 
officers at the Care of Police Survivors 

(COPS) Annual Service of Remembrance. 
Northumbria Police CC Winton Keenen; Fed-

eration Chairman Jim Gray; Vice-Chairman Mike 
Kelliher; and Treasurer Gary Collinson were at 
the National Memorial Arboretum in Stafford-
shire on Sunday 29 July to pay respects to those 
officers who have died while on duty. 

They were honoured to be joined at the event 
by Gill Merrin, the widow of Sergeant Bill Forth, 
who was murdered on duty in 1993.

Before the service began, more than 300 cy-
clists arrived having ridden 180 miles as part of 
the Police Unity Tour. They raised over £200,000 
for the COPS charity. 

There was also a procession from the Blue 
Knights motorcyclists to pay their respects. 

Jim said: “The Service of Remembrance is 
such an important date in the policing calendar. 

“To join together and remember those who 
have paid the ultimate sacrifice in their line of 
duty is something we must always do. 

“The work COPS do is outstanding and these 
days show just how invaluable they are to the 
Police Family.”

The family members of fallen officers took 

part in activities over the weekend. CC Keenen 
added: “You can’t put into words how important 
these days are. 

“It’s such a shame that you see so many peo-
ple here because of course everybody here has 
something to do with having lost somebody. 

“It’s hugely moving, hugely emotional, and 
hugely humbling. 

“It reminds us in so many ways how difficult 

the job is and how dangerous it is, but also 
what a privilege it is when you hear the stories 
of what those people gave on the way to losing 
their lives on behalf of the public that they 
service.”

More than 800 people attended the service, 
during which COPS President Denis Gunn read 
the names of the five officers who have died on 
duty in the past 12 months.

Important To Pay Respects

Authorised and Regulated by the Solicitors Regulation Authority.

Going 
through a 

divorce?

Call us 
before your 
ex does.

We’ve been working with the Police 
Federation for over fifty years – 
longer than any other firm.  No 
one understands better the unique 
pressures of police work, and how 
to protect your rights – especially 
your pension.  If you’re going through 
a divorce, we offer a free initial 
consultation, fixed fee packages, 
discounted rates and flexible payment 
options plus give you access to some 
of the country’s best family lawyers.

If you think we could help, call us on 
0808 175 7710
slatergordon.co.uk/police-law

Offices throughout the UK.

Samara Iqbal
Lawyer in Family 
Law at Slater 
and Gordon

81% Of Officers Want Taser On Every Shift
Northumbria Police officers want better access 
to Taser, with 81% of them calling for the kit to 
be made available to them every time they go 
out on shift.

Just 12% of the 806 Northumbria Police Fed-
eration members who responded to the Police 
Federation of England and Wales survey, and for 
whom the use of Taser would be appropriate, 
said that they currently had this level of access 
to the less-lethal weapon.

A majority of Northumbria officers (64%) 
would be prepared to carry a gun on duty.

The survey also revealed that 46% of Nor-
thumbria officers (for whom it is applicable to 
their role), currently had access to Body Worn 
Video at all times whilst on duty.

And 79% said they wanted to have it available 
for every shift.

Across England and Wales, just 22% of officers 
have access to Taser at all times on duty. The 
PFEW says it wants that figure to be higher, with 
any officer who wants Taser having access to it.

It argues that the less-lethal weapon should 
be made part of officers’ everyday equipment 
as it affords them better protection against 
assaults.

PFEW figures show that drawing Taser can be 

enough to prevent attacks on officers, due to 
the strong deterrent it provides.

National PFEW Vice-Chair Che Donald said 
the Northumbria results reflected the views of 
officers across the country.

“Nationally, 75% of officers to whom Taser 
would be appropriate want better access to it,” 
he said. 

“While more than half of officers have said 
their life has been put in serious danger on the 
frontline.

“So, it’s no surprise that most officers who 
took part in this survey said they want access 
to Taser at all times.

“It is imperative that officers 
are afforded the best 
possible training and 
equipment to 
keep them-
selves safe. 

“Taser is 
an extreme-
ly effective 
means of 
dealing with the many 
dangerous situations that offi-
cers often face and it is, of course, a 

less-lethal option than conventional firearms.
“In 80% of cases where Taser is drawn, it 

is not fired as the deterrent is enough, which 
helps protect communities as well as protecting 
officers from assaults.”

He also called on forces to ensure officer 
safety was put ahead of budget concerns.

“The protection of both our officers and the 
public should never be compromised because 
forces can’t afford to keep them safe.”

The Northumbria Police Federation survey 
results are available at the PFEW 

website at: www.polfed.org

Autumn 2018 17
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18  Autumn 2018 Autumn 2018 19

The Northern Police
Healthcare Scheme

Benefits

• Self Funded Scheme set up by a 
• Trust Deed

• Pays all private expenses for treatment 
• designed to cure or alleviate acute medical 
• conditions or ailments

• Hospital Charges, Specialist Fees, X-Rays, 
• Scans etc. Physiotherapy, Osteopathy   
Acupuncture & Chiropractic Treatment

• Alternative Cash Benefit for NHS Treatment

• Local private hospitals and providers 
• available

• Exclusive access to Luxury Holiday Home in 
• Northumberland

Eligibility to join

• Serving Police Officers who are 
• subscribing members of the Police 
• Federation

• Police Staff

• Spouse/Partner & Dependent 
• Children, under 21 years of age, of a 
• Serving Police Officer/Police Staff 
• who is a member of the scheme 

If you wish to receive more information on 
The Northern Police Healthcare Schemes 

please contact:
Pauline Chapman - Administrator

Northumbria Police Federation
Tel. 01661 863490

Fax. 0191 250 2961
Email. Healthcare@npf.polfed.org

www.norpolfed.org.uk

11-14 Apex Business Village, 
Annitsford, Cramlington, 
Northumberland NE23 7BF
*please turn overleaf for subscription information

FROM

£15
Including FREE Police 

Treatment Centre 
Membership

NPF-HC-flyer3_Layout 1  09/11/2017  9:46 am  Page 1
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Q What does being elected as Chair of 
the Police Federation of England and 
Wales mean to you?

A It’s an honour and privilege and a role 
I’m really looking forward to getting 
stuck into and making a difference in. 

I want to give PFEW members their voice back, 
I want to make their priorities my priorities, 
and I won’t be shying away from a fight if one is 
needed.

Q You are the first Chair to be elected by 
police officers up and down the coun-
try. Why did you want the job?

A I know I’ve made a difference locally 
in Hampshire when I was Federation 
Chairman there, but I’ve seen officers 

fall out of love with the Federation at a national 
level. 

I’ve been frustrated with the direction we’ve 
gone at times and wanted us to shout louder 
about our successes. 

I want to shine a spotlight on some of the 
brilliant work being done locally by Federations 
and I want members to engage with the National 
Federation. We can only do that by making a 
difference.

Q How are you going to ‘bite back’, as 
you said you would in your election 
pledges?

A It’s important to have relationships 
with others: I have a relationship with 
my Chief Constable, with my PCC, with 

local MPs. But I’m not their friend and I will 
challenge them however that needs to happen – 
face-to-face or through other channels – and we 
mustn’t shy away from that. 

I’m not here for them, I’m here for PFEW mem-
bers so if they want us to fight for something 
then that’s what we need to do, to bite back. I 
think the perception has been that the Federa-
tion doesn’t do that for them. 

Police Regulations for example; many col-
leagues don’t know what that means to them, 
but I think we should reignite the Met Police 
Federation’s ‘Know Your Rights’ campaign. 

Let’s not shy away from tough decisions about 
employment rights, let’s have the conversation, 
let members decide. After all we’re there for 
them, it’s not the other way around.

National PFEW Chair Sets Out Plans For The Future
Q What about officers’ pensions? It’s a 

question widely asked by officers: are 
you going to get them back? 

A I’ve been affected by pension changes 
– not as badly as some others – but my 
life plans have had to change. 

I hold the Government solely responsible: they 
hammered public sector pensions and many 
colleagues have been really badly affected. 

The PFEW took a certain path but I think a 
better job around communicating why they took 
that path could have been done. 

It led to passionate groups like Pension 
Challenge being created, who I actually admire. 
I don’t think the Federation engaged with them 
well enough. 

I’m not going to say I’m going to get pensions 
back when I know I can’t deliver that. 

But what I can say is that our decision-making 
will be more transparent; legal advice will be 
made more available to members and I want to 
work with Pension Challenge to understand what 

it means to members. 
If I could get pensions back I certainly would, 

but it’s made very clear by the Government that 
that’s not going to happen.

Q What was your reaction to the latest 
“2% pay rise” announced for Police 
Officers ?

A It was contemptible, a kick in the teeth. 
The Government must think we are re-
ally stupid to believe it was a genuine 

2% pay rise. The PRRB made the recommen-
dation of 3%, not as much as we deserved but 
better than we had. 

The Government ignored it, as they did last 
year, and gave us a rise which was in real terms 
less than 1%. 

How can they then say they are standing with 
us? Recognising our bravery, while all the time 
stabbing us in the back. They can’t be allowed to 
get away with that, we are going to bite back.

Q What are your initial priorities for the 
role and what can members expect 
from you?

A I want us to talk about what employ-
ment rights look like and look at the 
potential legal avenues. 

I think that’s what members would expect us 
to do, albeit privately so we don’t show our hand 
to the Government. 

Watch this space – we are not going to sit back 
and let them tickle our tummies, I promise you 
that.

Q You started your new role immedi-
ately. What do you hope to achieve in 
your first 100 days?

A There are so many important things to 
look at. We’ve got to unite the Federa-
tion and ensure we are a strong, united 

body. 
I know we might not always agree with each 

other, but the national office needs to know its 
place.

The credibility of the organisation comes from 
our local Federations and I want to give them 
the autonomy they need to be the very best they 
can. 

A united organisation is a strong one. 
I want to build a relationship with the Gov-

ernment, too, particularly around officer safety, 
funding and the use of Taser, and Specials 

becoming Federation members. 
Let’s build on officer wellbeing too – there’s a 

lot of great stuff happening out there, but why 
aren’t we all doing it? 

In some places it’s just a poster on the wall 
so let’s end the postcode lottery about police 
welfare. 

Let’s build on it and get everyone doing good 
work on it. I want to unify us. What’s important 
to members is important to me. I will make sure 
their voices are heard.

Q What is your message to Police 
Federation members up and down the 
country?

A Have faith, give me a chance to make a 
difference, I promise to do that. I want 
to be more visible than any Chair has 

been before, I’m going to listen to you and fight 
for you. 

I want to say thank you for giving me the 
opportunity to do that. 

This is the first time a Chair of the PFEW has 
been elected by all members of the PFEW and 
I really appreciate that, that’s how I would have 
liked to have been elected. 

So, I would say give me the chance to make a 
difference for you.

Q You’ve said how inspiring former PFEW 
Chair Paul McKeever was to you. What 
does it mean to be following in his 

footsteps and taking up the same role?

A That’s emotional for me – I became a 
local chairman because of him. He in-
spired me, and he was a brilliant man, 

not only in the limelight but when you met him 
in private, too. He was an incredibly kind and 
generous individual. I want to put a modern twist 
on those McKeever days of the Federation. 

He encouraged me to work at a national level 
and I remember him saying to me one day that 
he could see me being national Chairman. I 
hope he’s looking down now and is very proud.

John Apter has been elected as the new Chair of the Police Federation of England and 
Wales – the first to be voted in by members. He explains why it is time to stand up firmly 

for officers’ rights and highlight the great work of local Federations.

“I want to unify us. What’s important to members is important to me. I will make sure their voices are heard.”
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* Exclusions and limitations may apply.

The premiums payable will be subject to periodic review and may go up or down. Benefit levels reduce and premium 

rates increase on retirement. Cover ceases at age 65. Should you require further details of the cover, terms, conditions and 

exclusions, please contact the Federation with any questions.

Arthur J. Gallagher Insurance Brokers Limited is authorised and regulated by the Financial Conduct Authority. Registered 

Office: Spectrum Building, 7th Floor, 55, Blythswood Street, Glasgow, G2 7AT. Registered in Scotland.  

Company Number: SC108909. FP683–2018 Exp. 03.07.2019. 

©2018 Arthur J. Gallagher & Co.  |  ajginternational.com

Gallagher offer serving officers / police staff and their partners 

who subscribe to the Federation Group Insurance Scheme 

three levels of top-up life cover:

Increase your life cover
Three easy options to

T:  01661 863 490

T:  0191 479 7600 

For further information call  
Northumbria Police Federation on:

or Gallagher on:

£50,000*

£6.60 £8.91 £11.27
4 weekly 4 weekly 4 weekly

£75,000* £100,000*

Toplife advert - Northumbria.indd   1 20/07/2018   11:49
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You protect us.
We protect you.

GET IN TOUCH

0808 175 7805 
24h Criminal Assistance number: 
0800 908 977

slatergordon.co.uk/policelaw

At Slater and Gordon, we 
understand that police work 
can be challenging and stressful, 
but with us by your side, dealing 
with legal issues needn’t be. 

For over 50 years, we have 
been defending, advising and 
representing thousands of police 
officers just like you.

With offices throughout the UK, 
we are the only firm to offer a 
full range of legal services to 
the Police Federation.

Authorised and Regulated by the Solicitors Regulation Authority.

Legal services: 

• Crime and misconduct allegations

• Personal injury claims - on or off duty 

• Family law 

• Employment law 

• Police pensions 

• Wills, trusts and estates
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